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.. there is somzthmg extmmdmary and wondrous in everyb,ody as unigue
creations of God. We value all our children as children of God and celebrate

difference and dLver*sLtH within a safe, encournging Christian schoot
environment in which all ﬂouri,sh.

Thzrefom, all will aspire with God's stro,n,gth to- reach for the stars.
| can do all thi,ngs throwjh him who stro,ngth,en,s me.’
PhLLLppLarLs L:13
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1. Aims

Our school aims to meet its obligattons under the Iau,b,LLc sector egu,attty d,uty bH
h,o,vtng due ro,ga,rd to the need. to

Eliminate discrimination and other conduct that is Iarthb,Lth b,y the
Eq,ua,ti,ty Act 2010

Advonce QCLLw,LLtH of opportunity hetween Iazoplz who share a Iarotecbad,
characteristic and Iozoplp, who do not share it

Foster 9ood relations across all characteristics s hetween Io,eopLQ who
share a Iarotected characteristic and Io,eoplz who do not share it

2. Legtstath and gutdance

This dotument meets the requirements under the foﬂowmg LQgLSLa,tLon:
The Eg uaLLtH Act 2010, which introduced the Io,ubLLc sector Q,q,ua,LLtH duty
and protects p,eopte from discrimination
The Eg uaLLtH Act 2010 ( Sp,ecgftc Duties) Regu[attons 2011, which require
schools to pubLLsh information to- demonstrate how- thxzy are com,a[y ing
with the Iaub,LLc sector Qq,ua,LLty duty and to Io,ubttsh Qq,uaLLty objectvas This
document is also based on Delaartmznt for Education ( Dft. ) guLdance.' The
Eq uaLLtH Act 2010 and schools.



http://www.legislation.gov.uk/ukpga/2010/15/contents
http://www.legislation.gov.uk/ukpga/2010/15/contents
http://www.legislation.gov.uk/uksi/2011/2260/contents/made
http://www.legislation.gov.uk/uksi/2011/2260/contents/made
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/315587/Equality_Act_Advice_Final.pdf
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/315587/Equality_Act_Advice_Final.pdf
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/315587/Equality_Act_Advice_Final.pdf
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/315587/Equality_Act_Advice_Final.pdf
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/315587/Equality_Act_Advice_Final.pdf
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/315587/Equality_Act_Advice_Final.pdf
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/315587/Equality_Act_Advice_Final.pdf

This document also compttes with our fundmg agmmnt and. articles of
association.

3. Rotes and msponsLbLLLtLo,s

The governing bhoard will:
Ensure that the Q,q,un,LLty information and of%/‘ecttves as set out in this
statement are Iaub[ts/wd and communicated throughout the school,

an[udtn,g to- staff, Iau,aLLs and, parents, and that thzy are reviewed and
ulada,ted at least once every four years

Do,tega,te reslaonsLb,LLLty for monitoring the achievement of the obj'ectva,s on
a dady hasis to the headteacher

The Governors will ensure they:

Meet with the dzstgn,a,ted member of staff for eq,ua,LLt\t:/ every term and
other relevant staff members, to- discuss any Lssues and how- these are
bp,LrLg addressed

Ensure tho,y e familiar with all relevant LegLsLatLon and the contents of
this document

Attend appropriate equality and diversity training
Report hack to-the full governing bourd regarding any issues The
headteacher will:
Promote knowtedge and understanding of the equality otjectives amongst
staff and pupils
Monitor success in achieving the objectives and report hack to governors
The School Business /V\a,rmger is the dzsignated member of staff.

The designated member of staff forequality will:
Support the headteacher in promoting knowledge and understanding of the
Q,q,u,aLLtH obj'ectvas amongst staff and Io,ulo,ds
Raise and discuss any issues to-governors at gcrvzmor/ trustee meetings

S upport the headteacher in Ldzntfymg any staff training needs, and

deliver traLrLLng as necessary

All schoot staff are pr,ected to have mgard to this document and to work to

achieve the ohjectms as set out in section 8.



L. ELLanathg discrimination

The school is aware of its ob[igat'wns under the Eq,uaLLtH Act 2010 and compLLes
with non-discrimination provisions.

Where relevant, our IaoiLcLo,s include reference to- the importance of avoidmg
discrimination and other prthbLto,d conduct.

StaujjC and governors are reguLariy reminded of their ro,slaonsLb,LLLtLes under the
Eq/ua,LLt&/ Act, for QxampLQ d,urmg meetings. Where this has been discussed
cLu,rtng a meeting it is recorded, in the meeting minutes.

The school has a destgnato,d member of staff for monitoring eq,uaLLtH LSSURS.
T/w,y regulariy liaise mgardtng any issues and make senior leaders and

governors aware of these as appropriate.

5. Advancmg egua[tty of opportunity
As set out in the DfE 9utdance on the Eq,uaLLtH Act, the school aims to advance
Qquauty of opportunity b,&/
Rem,crvmg o minimising dwadvantages suffered by paopte which are
connected to-a p,arthuLar characteristic thzg have (e. g pulo,LLs with
disahilities, or qay IaupLLs who are betng subjected to- homophoch
bu,LLH ing )

. Ta/ang steps to- meet the p,arthuLar needs of peopte who have a IaarthuLa/'
characteristic (e. g. enabling Muslim pupils to pray at prescribed times)

. Encwragmg Io,eop,& who have a Io,arthu,Lar characteristic to participate
fu[[y in any activities (e. g. encouraging all Iaulads to- he involved in the
fu,LL range of school societies)

In fuLfLLLLrLg this aspect of the d,u,ty, the school will:

« Publish attainment data each academic year sfwwing how~ Iau,lads with

dgffo,ro,n,t characteristics are Iozrfmmug

. Analy se the ahove data to determine strzngths and areas for improvement,
Lmlalo,mnt actions in response and Iaub,ush this Ln,fmmtwn

« Make evidence avuilahle Ldenthy ing improvements for slaecgctc groups (e. g
declines in incidents of hmnop/wb,Lc or transla/wbtc bul[y ing )

« Puhlish furth)zr data ahout any issues associated with Io,arthuLa,r Iamtecto,d
characteristics, Ldp,nthy ing any issues which could affect our own Iau,lads



6. F ostering govd relations

The school aims to foster 90011 relations hetween those who share a Iarato,cto,d
characteristic and those who do not share it by:

. Promot'mg tolerance, frto,ndsth and understandmg of a range of rQLLgLons
and cultures through different aspects of our curriculum. This includes
to,achmg in RE, citizenship and personal, social, health and economic
(PSHE) education, but also activities in other curriculum areas. For
Qxa,mlale, as part of to,a,chmg and Lo,ammg in En,glLsh/ readLng, Iaupds will
be introduced to literature from a range of cultures

. Hoid'mg assemblies dza[tng with relevant issues. Puptls will be en,couraged
totake a lead in such assemblies and we will also invite external slaea/cers
to- contribute

. Woﬁcmg with our local community. This includes Lertthg leaders of local
faLth groups to slo,ea/c at assemhblies, and organising school trips and

activities hased around the local commu,ntty

. Encwmgtng and Lmlatem,o,nti.ng initiatives to- deal with tensions hetween
different groups of Io,ulads within the school. For Qxa,mlate, our schoot
council has representatives from different year groups and is formed of
Iau,laLLs from a range of backgmnds. All Io,ulads are anwraged to-
participate in the school's activities, such as sports clubs. We also work
with parents to- promote /crww{p,d,ge and understo,nd,mg of different cultures

¢ We have devdopzd links with Iaeople and, groups who have slo,ecLo,L'Lst
/crww{zd,ge ahout Iaa,rttcula,r' characteristics, which hz[las inform and
deva[op our alo,laroach

/. Egua[tty considerations in decLsLon—ma,/cmg
The school ensures it has due mgard tO‘Q,q,uo,LLtH considerations whenever

stgn,Lcho,rLt decisions are made.

The school aLWU,Hs considers the impact of sigruftccm,t decisions on Iaarti,cu[o,r‘
groups. For Qxamplp,, when a school trip o activity is szn,g IaLarLrw,d,, the
school considers whether the trip:

« Cuts across any religtous hoiLd,ays
« Is accessible to Iau,lads with disahilities
« Has eq,utvalznt facilities for boys and guis



The schoot /co,eps a written record (known as an Eq,uaLLty /m,aact Assessment) to
show- we have a,ctva,LH considered our Qq,uattty duties and asked ocurselves
relevant questions. This is recorded at the same time as the risk assessment
when laLarerLg school trips and activities. The record is comIaLQto,d bg the
member of staff organising the activity and is stored QLQCtI’UTLLC@LLH with the

cmnlalxated risk assessment.

8. E gu,aLLtH O‘bj ectives

Object’we I:. To promote cultural developmnt and undzrstcmdmg thnfugh a rich
range of experiences hoth in and bayond, the school

Why we have chosen this oi%ject'wo,: to- enhance our children’s Lo,ammg

To achieve this O'bJ‘ectva, we p[an to: create Iaurpo*seful Leamtng opportunities
ngress we are rrw,/chLg towards this objectva,: Cro,athg outdoor Leam'm,g

op,pm‘tumttes

9. /V\oni,tortng arrango,mp,n,ts
The Headteacher and School Business /V\arwger will upd,a,to, the Qq,uaLLtH

information we IaubLLsh, at least every year.
This dotument will he reviewed by the Headteacher at least every L years.
This dotument will he a,lalarzrvo,d by the governing body.

10. Links with other poiLcLes
This document links to the foﬂorwmg poﬂc'w,s:
AccessLbLLLty Io,La,n,

Risk assessment



